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Bill Type and Number: Ordinance 2011-399
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: June 14, 2011
Committee(s) of Reference: R, F
Date of Analysis: June 16, 2011
Type of Action: Ordinance Code amendment; Ordinance Code waiver; emergency action request
Bill Summary: The bill amends numerous provisions of Ordinance Code Chapter 120 – General Employees and Corrections Officers Retirement Plan – to establish differing pension benefits for employees hired prior to or on or after October 1, 2011.  The major changes include:
· For members hired on or after October 1, 2011, “final monthly compensation” is defined as the member’s average monthly rate of earnable compensation from the highest paid 60 consecutive months (130 pay periods) out of the last 10 years of employment; for current employees it is the highest 36 months (78 pay periods).
· For members hired on or after October 1, 2011, full time service retirement can be taken upon reaching age 60 with 20 years of credited service; for current employees it is age 55 with 20 years of credited service.

· For members hired on or after October 1, 2011, early retirement with a reduced benefit can be taken upon reaching age 55 with 20 years of credited service; for current employees it is age 50 with 20 years of credited service.

· For members hired on or after October 1, 2011, the survivorship benefit for orphaned children of a member will be 75% of the spousal benefit distributed among the eligible children; for current employees it is 100% of the spousal benefit distributed among the eligible children.
· For members hired on or after October 1, 2011, an option is created for the member to receive the full amount of an earned pension with no benefits to a spouse after the death of the member, or the member may opt to take a reduced pension during his/her lifetime while leaving a spousal benefit after the member’s death.  The selection of an option is irrevocable and must be made at the time of retirement. Several options are created for spousal benefits in varying amounts and for varying lengths of time, based on the actuarial value of the member’s benefit.  Provision is made for treatment of benefits in the event of divorce or remarriage of a spouse. For current employees the spousal benefit is 75% of the member’s benefit from the death of the member until the death of the spouse.
The bill states that implementation of the amendments as they may impact members of the Communications Workers of America bargaining unit is subject to applicable collective bargaining laws.

The bill waives the provision of Ordinance Code Section 120.102(v) which prohibits the adoption of any changes to the Jacksonville Retirement System prior to the presentation of the proposed change to the appropriate Pension Advisory Committee and the Board of Trustees of the Jacksonville Retirement System for their comments.  The bill requests emergency action.

Background Information: The bill codifies the provisions of agreements negotiated between the City and its non-public safety collective bargaining units (except for the Communications Workers of America as noted in the bill) to reduce pension benefits for future City employees in order to reduce rate of increase of the City’s required annual employer contribution to the pension funds, which has grown at a daunting rate in recent years.
Policy Impact Area: Pension benefit alterations
Fiscal Impact: The Mayor’s announcement of the pension modification proposal stated that the combined savings to the City over 35 years resulting from the changes to the City’s three pension plans would be approximately $1 billion.
Analyst: Clements
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